2006
Pastor's Compensation

- Survey

Minnesota South District - LCMS

The last survey of this kind was completed in 2003.
The plan is to do this survey every three years.

The purpose of the survey is to provide data to en-
able an evaluation of the effectiveness of the Compensa-
tion Guideline which is issued by the District office each
vear. Another purpose is to share data with all the Dis-
trict congregations to help them with their annual review
of their pastor's compensation. This sharing is done by
means of a graph showing a summary of all District pas-
tors (those who participate in the survey). This graph is
published along with the Compensation Advisory Letter
which is issued cach summer.

Summary

117 pastors responded to the survey request. This
represents 51% of the 230 pastors who received the sur-
vey torm. The chart on the right shows a decline in re-
sponse since 1985,

Compensation increased 8.1 % over the 2003 sur-
vey: an increase of 2.7 % a vear. This is at or near the
CPI index for the same period.

This survey shows a close correlation with the
District guidelines indicating that the congregations are
using the guidelines carefully.

The average age of the respondents is 50 years,
the same average as reported in the 2003 survey. This
compares with 48 vears in the 1998 survey and 46 years
in the 1995 survey.

Auto Expense

Of the 117 respondents. 102 declared their auto expense
reimbursement. Of these 42 report their expenses at the
RS approved rate. Of the balance. the smallest reported
rate was $300/year. the largest $10,000/year.

Housing

Of the 117 respondents, 44 live in the congreg-
ation's parsonage and 73 own their own home.
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Health Insurance

Six pastors are not on Concordia's Plan. One is covered
on his wife's plan and two others are covered by private
plans. Of the four plans provided by Concordia, the par-
ticipation is as follows;

Pastors Plan
32 A
36 B
(4 C

6 B

Eighty nine reported being on the Church's Plan, and 20
reported not on the plan.

There are a variety of ways that congregations have dealt
with the increasing high cost of health carc. The most
common of these is to adopt one of the lower cost plans
as listed above. Some congregations have gone still far-
ther to save costs, others while going to a lower cost plan
have considered some way (0 take the financial pressure
off the pastor. Here arc some of the actions taken as
recorded from notes m the survey;

Additional cutbacks: Two congregations require the pas-
tor to pay half the premiums, another pays only 35% of
the cost for dependents, another pays only partial premi-
ums for the spouse, another requires the pastor to pay the
total premium.

Congregational helps: Three congregations have of-
fered to pay some of the additional health costs brought
about due to higher deductions for the lower cost plans.
One congregation has budgeted $600 for that purposc.
another $1500 if needed, another. whatever is required.

Survey Respondents

Ofthe 7 surveys taken in recent vears, the responsc

has been as follows;
Pastors
Responding Yo of Total
1985 172 75%
1988 188 4%,
1992 156 61%
1905 165 68%
1998 144 60%%
2003 HB 54%
2006 17 5%






